
Depafiment of Homeland Securitv
U,S. Citizenship and Immigration Services

Section 2. Employer Review an-d V;rif,cati,on
examine one documentfrom List B and onefrom

OMB No, 1615-0112; Expires 06/30/2013

Form I-9 CNMI, Employmsnt
Eligibility Verifi cation

ANTI-DISCRIMINATION.NOTICE: It is illegal to discriminate against work-authorized individuats. Employers CANNoT
lPpcifv which document(s) tqey wilt acceft-riofi in enii,6F; Ti,e?eiii"s'aitiiiii;;iliftilifiirii'uii"ur. tbe documents haye aluture expiration date mhy arsb constitutb illegir uiscriiniriatioo.-- 

'-----'

Read instructions carefuny bifori a0

Section l. Em Information and Verifi ia
Print Name: Last

Middle Initfal Maiden Name

Address (Street Name and Niibeil Date of Birth (ntontly'day/year)

Sccurity

I am aware that federal law provides for
imprisonment and/or fines for false stat€ments or
use of false documents in connection with the
conrpletion of this form.

Preparer's/1'ranslatof s Signiiuie

Address (Street Name awl Number, CiEt Stare, Z-i;Co(te)

I attest, under penalty ofperjury, that I am (check one ofthe followrng):

I n citizen ofthe United States

fl A noncitizen natonal ofthe Unitcd Statos (see irrstructions)

f A, ta*lut permanent resident (Alien #)

I I An alien authorized to work (Alien # or Adrnission #)

until

Print Name

Date (montMday/year)

expiration date, if any,-oJ' the docurne nt(s).)

cERTIFIcATIoN:Iattest,'uooerp.n,liioipefriFJhatIhavct*'

l-^:l:;::fX:l,document(s) 
appeai to be geni,in;.;;i i";;;i;'6 ;il';;;t;;; ;;d;id; iil;;p'i;y;,_ Lelan emproyment on(nonth/day/year) andthattothebestofnryknowledgctircemployeeisauthorizedioworkiitheunitedstatcs. (sttrtc

employmcnt agert]6fr;t;;jfafr'e date the employee began emptoyrnent.)

List A OR List B ANI) List C
Document title:

Issuing authority:

Document #:

Expiration Date (if any):

Document #:

Expiration Date (if any):

3.U
A. New Name (dapplicable)

B. Date of Rehire (nontWay/yiar) (if ,

C. If employee's pr"u*us erunl

Docunerrt Title Document # Expir ation D ate (if a ny) :

r-arresr, unoer penarry orperjury, rhat to rhe best of my linowib@fifis e mfii6@ifiilffiiiiZo to r
$!lT9nttO' the docum€nt(s) l have cxarnlned appearto be genulne and to refute to the individual.
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I attesl,
em



I,IST A

Documents that,Establish Both
Identity and Ernployment

Authorization

LISTS OF' ACCEPTA,BLE DOCUM,ENTS
AII documents must be unexpired , :

LIST B
' Documeuts that Establish

Identify
OR

LIST C

I)ocuments that Establish
Employment Authorlzation

1. U.S, Passport or U,S, passport Card 1. Diiver's license or ID card issued by
a State or outlying possession ofthe
United States provided lt oontains a
photograph or information such as
name, date of birth, gender, height,
eye oolor, and address

l. Sooial Security AcequntNumber
card other than one that specifies
on the face that the issuance ofthe
card. does not authorize
employment in th€ United States

2. Permanent Resident Card or A.lien
Registration Receipt Card (Form
r-55 1 )

2. Certification of Birth Abroad
issued by the Department of State
(Form FS-545)

3, Foreign passport that contains a
telnpofary I-551 stamp or temporary
I"551 printed notation on a machine.
readable immigrant visa

2. ID card issued by federal, state-or
looal government agencies or
entities, provided it contains a
photograph or information such as
name, date of bir.th, gender, height,
eye color, and address 3, Certification of Report of Birth

issued by the Department of State
(Form DS-1350)4. Employment Authorization Document

that oontains a photograph (Forrn
r-766\

Schoot ID card with a photograph

Voter!s registration card 4. Original or oertified copy of birth
certificate issued by a State,
county, municipal authority, or
territory of the United States
bearing an official seal

5" In the case of a nonirnmigrant alien
authorized to work for a specific
employer incident to status, a foreign
passport with Form I-94 or Form
I-94A bearing the same name as,the
passport and containing an
endorsement of the alien,s
nonirnnrigrant status, as long as the
period ofendorsement has not yet
expired and the proposed
omployment is not in conflict with
any restrictions or limitations
identilied on the fonn

5. U.S, Militarycard or draft record

6. Military dependenfs ID card

7. U,S. Coast Guard Merchant Mariner
Card 5. Native American tribal document

8. Native American tribal, docunent

6. U,S. Citizen ID Card (Form I-197)9; Driv.er's lioense,issued by a Canadian
government authority

For persons under age 18 who
are unable to present a
document listed abover

7. Identification Card for Use of
Resident Citizen in the United
States (Fonn I-179)6. Passporl from the Federated States of

Micronesia (FSM) or the Republic of
the Marshall Islands (RMI) with
Form l-94 or Form I-94A indicatine
nonimmigrant admission under the-
Compact of Free Association
tsetween the United States and the
FSM orRMI

10. School r,ecord sr report card 8. Employ,ment authsrization
document,issued by,the
Departrnent of Homeland SecuritvI 1. Clinic, doctor, or hospital record

12. Day.oara or nursery schqol record

ll"1l"1i:i::1 ryT_ lr nh*: gf ll:llt ippear in Part 8 or the Handbook ro" n,,frfrJffiilfi
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